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Vermont Learning for the Future 
Network Coordinator Position Description 

 
Vermont Learning for the Future is an emergent collaboration between stakeholders across Vermont’s 
educational landscape united by a common sense of urgency to address the escalating social and 
environmental challenges of our time. The VTLFF network is working to leverage systemic change 
through our educational system to confront these difficult realities by creating conditions that promote a 
more just, sustainable and joyful future.  
 
VTLFF Goal: By 2022, Vermont will have a model learning system where no less than 80% of youth are 
engaged in equitable, reciprocal learning relationships that help them become resilient global citizens 
committed to developing their individual capabilities and partnerships in order to create a socially and 
economically just and sustainable society. 
 
Network Coordinator Position Description:  
The Network Coordinator (NC) is an emergent, previously undefined role within the VTLFF network. 
The creation of this position recognizes the critical need for more coordinated communication among 
network partners and the urgency for actionable progress toward the VTLFF goals. 
 
The early role of the NC is to synthesize existing goals and achievements of the five working groups, 
communicate the internal message and strategy that the VTLFF network will undertake during the next 
two years. The NC will then work with network partners throughout the state to grow and spread the 
VTLFF goals to schools, communities, and students across Vermont. 
 
The work of the NC will be collaborative; relying on face-to-face and virtual communication, resource 
mapping, outreach and advocacy. Further specific tasks, roles and responsibilities are outlined below, 
with additional clarification and adjustments expected as the role develops: 
 
Advancing the Network: 

● Work collaboratively with VTLFF network leaders to efficiently structure and share management 
and communication responsibilities in a flat leadership framework 

● Strengthen relationships among network stakeholders (identified in working groups and through 
NC research); Identify and nurture critical relationships throughout different education sectors 
and regions throughout Vermont 

● Coordinate and facilitate Common Circle micro-network 
● Develop communications platforms and materials “in-house” and in consultation or contract with 

professional support 
● Develop and implement external communications to leverage impact on a regional scale 
● Develop, expand, and share stakeholder database identifying best practices and resources 

promoting VTLFF goals 
 

 



Communication: 
● Work in concert with VTLFF network leaders to oversee overall communications strategies and 

effective use of various media platforms 
● Act as primary spokesperson for the VTLFF, establishing an independent identity for VTLFF as it 

expands its reach to external partners/schools/communities 
● Provide accurate and timely communications within and outside the network to enact the mission 

and vision of VTLFF 
● Provide support for and communicate with model practitioners to mobilize practitioner 

involvement in outreach and advocacy 
 
Fundraising and Resource Development: 

● Work with the Resource Group to broaden the base of financial, diversity and other resources for 
the VTLFF network 

● Investigate and develop additional funding sources for practitioners, students and communities to 
forward the goals of VTLFF 

● Prepare grant applications, manage active grants, maintain strong relationships with funders 
● Work with key individuals to broaden and strengthen the VTLFF resource network in schools, 

communities, administrative bodies and the legislature 
● Capitalize on the existing Vermont legislation (Act 77, Act 46) and the resulting school change as 

an avenue for advancing VTLFF goals 
 
In carrying out these responsibilities, the NC will work to meet the annual and long-term goals developed 
at strategic summits and in the working groups. The NC is an independent position, accountable and 
reporting directly to the Common Circle and funding partners. 
 
As this is an emergent position, work expectations will evolve over time. To this end, regular, constructive 
dialog between the Network Coordinator, the Common Circle, Resource Group, funding partners and 
critical stakeholders is essential.  
 

 


